punished for sayieg & few words in Spanish o 2
friend in the kischen. The owner and depariment
head are Chinese so Cantoses: is not punished but
ather langunges are. Workers who speak out or try to
defend others are sspecially targeted. Falso sccuse-
tions of theft and sseauh are used to drive people out
of work. The Metropolitun is an abesive sweatshog.

We hawve 2 union in the botel but yoe would hardly
know it. The leaders of HEEELE. Local 75 have not
challenged cur employer in ary serious way and we
have no confidence in them, A colléctive BEIeCEment
wias signed two years ago but we had no real input
it it and have yet to see o copy of the final agree-
rent,

We hardly ever cee oer union reps. Grievances are
ned filed or followed up on. We took up a petition o
couple of years aga for the union rep to be replaced.
Forty of us signed it in my department alone but the
Local President never even acknewledged the peti-
ton. Some of those who have tried to speak oul have
been victimized by the employer with the assistmwce
of the uniton, Tony was fired and his arbitration was
sabotaged. The witness he most needed to speak on
ki behalf was pot called by the union lawyer Curbos
wag elected 18 a steward but the president removed
him from his position. The union leaders wanted 1o
get rid of them as much as the hotel did

For some of us m the hotel it was clear (st nothing
waould chonge uatil we teok action. 56 of us are now
part of the rank-and-file Metropolitan Hotel Workers
Committee. We have organized several aclions with
the suppon of community allies.

When one of our members dermanded 1o know of the
unicn president why he was not being property repre-
sented, he was told, "If you need belp, go b OCAP,
Our committee recently beld a very disappointing
mecting with the president and it is cleas tha the
prosent |eadership bus no interest in seriously fighting
our employer. Chur comimitice has won sorme conces-
sions already, hewever, Gricvances emong workers
have been resolved due to our pressure. We are going

o step up our actions m the workplace, and, with the
suppor of allies like QCAP, will mobilize ouiside as
well. Recently, 300 bookings at the hotel were can-
celled beeause of our work, We intend 1o now
demand that high profile customers like dee Human
Rights Commission stop using the hotel. 'With the
help of fricds at York University, we are pressing
Henry W to be kicked off the York Foundation
Board,

The compasy and wion burcaucracy are now work-
ng together to iy and stop us. The union sep and
hotel manager just called logether the shop stewards
in the hote] to juintly attack GCAP for supporting our
committee. They are now circubiting a letter within
the workplace that demands that OCAP stay away
from the hotel, Workers are being threatened and
bullied into signing the letter, bat despite this, many
are relusing 1o co-operate, OF cotrrse, we will not
take sericusly nanes on & letter that are obtained by
threats, bat this does show how bad our managemen!
is and how corrups tee union leaders are,

People on the committes are also being tarpeted.
When 1 am called into work now, they ke care to
isoliate me from other workers, NONE OF THESE
INTIMIDATION TACTICS ARE GOING TO
STOF VUS!

We are being approached by wockers in other hotels
and hipe many others will follow our lead. We are
non anti-union but intend 10 take back our union from
the bureaucracy that presently controls it.

ACROSS TORONTO AND CANADA, IMMI-
GRANT WOMEN FACE EXPFLOITATION AND
ABUSE. AT THE METOPOLITAN, WE ARE
ORGANEZING TO FIGHT BACK. PLEASE
SUPPORT OUR STRUGGLE FOR JUSTICE.

hatp:ifwww. metropolitinhotelsworkers.orgf



